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Policy Handbook — Team Member Edition (2024)

ADDENDUM - General Assistant Track Revision
January 20, 2026

The following terms have been updated and modified to align with changes in our Level 1 and Level 2 program since adopting our
elearning portal. The present document replaces the previous General Assistant Track Policy and Shadow Assistant Policy, replaces
portions of the Additional Training Assistant Policies section of the 2024 Team Handbook, and provides clarification in relation to other
program policies.

The EQUUSOMAR training program would not be possible without the dedicated support of our team of training
assistants. Assistants play a crucial role in supporting the student learning experience online and in person, not
just in modelling the skills and principles being taught and guiding practice rounds, but also in terms of holding
the energetic container of connection and co-regulation through their own coherence. Students are welcome to
touch base with assistants from their cohort to bring forward any questions or needs as they arise. Assistants will
bring these matters to the assisting team and faculty to be addressed.

Assisting is an investment in one’s professional development. Working through the levels of approval for assisting
is a significant commitment in terms of time, finances, and travel, and constitutes a form of ongoing education to
obtain additional levels of credentialing. Beyond attaining different approval levels to be able to provide paid
credit hours for EQUUSOMA® students, training assistants are often inspired to assist for other reasons, even
after they have worked their way through the approved provider program levels. Some of these reasons include:

e Revisiting material and integrating it on a deeper level.

e Increasing and refining one’s skillfulness and capacity.

e Receiving mentoring and coaching from faculty and other assistants.

e Experiencing the resonance of the group field with other coherent nervous systems.

e Enjoying the social engagement of being among peers.

e  Giving back / paying it forward by helping shape a new generation of humans who are learning the
material to apply in their own personal and professional lives, in appreciation for the assistants who
supported them at various points in their own development.

As such, assisting is not a paid position but part of a larger professional development process for those who are
interested in pursuing this route. It is a reciprocal process of offering of one's skills and capacity, as well as
receiving mentoring and education. That said, the Schlote Psychotherapy Professional Corporation cannot
guarantee any personal or professional benefits from assisting, that a particular applicant will be approved, that a
particular assistant will be selected for a team, that an assistant will be able to progress through the various levels
and achieve a particular approved provider status, and/or that an assistant will maintain their level(s) of approval
after their initial approval. As a result, assisting should not be undertaken as a career path.

Assisting for the EQUUSOMA® program provides access to the following, free of charge (as applicable):

e The pre-recorded training videos for Level 1 and/or Level 2;

e The material covered during the Level 1 and/or 2 Practice Modules;

e Program handouts and the compilation of resources in the portal;

e The live online Level 1 Bonus Features (monthly Q&As during Theory Module 1, and monthly
Q&As and demonstrations during Theory Modules 2 and 3), even if only registering to assist
for Level 2 in a given cohort year; and

e The Video Library, when it becomes available (including but not limited to all Bonus Feature
recordings).
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In appreciation for their support, the Schlote Psychotherapy Professional Corporation will cover the cost of daily
lunches for the Level 2 assistants (snacks are also included) at in-person training modules, budget permitting. While
we attempt to accommodate a range of dietary needs and sensitivities, some assistants may still prefer to bring their
own snacks and lunches. In these exceptional circumstances, team members may submit their receipts and/or an
invoice for snack and lunch expenses totalling a maximum of $20 USD (or equivalent conversion to the appropriate
currency) per day (plus applicable taxes) for each day they assisted and/or taught for a Level 2 Practice Module if they
are unable to partake in any of the snacks or lunches that are provided. Individuals have 30 days to submit their
receipts or an invoice for reimbursement, after which time reimbursement is no longer possible. Assistants may not
submit receipts and/or an invoice for the cost of their food for any days they were absent.

Mentoring Period

All new assistants begin the Assistant Track in a mentoring period, the length of which varies depending on their
skill, capacity, and integration of the material. Mentored assistants are paired with more experienced general
assistants to observe how they support the students during the Practice Modules. They are expected to help
maintain the group container by attending to their own regulation and coherence and by focusing on deepening
their integration of the material. During practice rounds, mentored assistants may occasionally take on an
additional role (such as a lender) if necessary. They will be offered opportunities to lead the assisting of practice
rounds, with the general assistant sliding in with support or contributions as needed.

LEVEL 1 ASSISTANT TRACK

Level 1 assistants take a collaborative and supportive role during the online Home Herds and during the practice
rounds in small breakout groups. Assistants will slide into the practice rounds at various points to inquire about
the practitioner’s intentions, what is capturing their attention, to invite the practitioner to pause and track their
own nervous system in support of the practitioner’s regulation, and to point out different choice points. On
occasion, the assistant may facilitate a group of students in an experience, co-facilitate with the student in the
practitioner role, or may step in entirely in cases requiring more specific intervention for the human “lender”. See
the Assisting Guidelines handouts for further information.

LEVEL 1 ASSISTANT ELIGIBILITY CRITERIA

Applicants With EQUUSOMAR® Training Applicants Without EQUUSOMA® Training**

e  Graduation from the EQUUSOMA® program e  Proof of Somatic Experiencing® Practitioner
via one of the professional streams (i.e., have (SEP) status***, AND:
obtained the Level 1 and Level 2 Certificates of

. e Involvement in a profession that is related to
Completion), AND: P

equines for at least 5 years (e.g., equine-

e Involvement in a profession* that is related to assisted psychotherapy and learning, equine
equines for at least 5 years (e.g., equine- behaviour consultation, riding instruction,
assisted psychotherapy and learning, equine horsemanship training, equine bodywork,
behaviour consultation, riding instruction, equine energy worker, animal communicator,
horsemanship training, equine bodywork, etc.), AND:
equine energy worker, animal communicator,

e  Successful interview with EQUUSOMA®

tc.), AND:
stc. founder or an approved faculty member, AND:

EQ i :
. UUSOMA® faculty recommendation, AND e Submission of a résumé/CV

e  Submission of a résumé/CV
See the revised Payment and Progression Policy Addendum to
These applicants were previously known as Shadow Assistants | the 2024 Team Member Policies Handbook for additional

in the 1° Edition of the Team Member Policies Handbook details pertaining to this category of assistants.

(2024). This term and the previous criteria and policies
pertaining to Shadow Assistants are no longer applicable.
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*This means involvement in a professional capacity within an equine-related occupation. Volunteering is acceptable (e.g., pro-
bono work, community service involvement), provided that the role is professional in nature (that is, the individual has been
participating in a formal role, even if unpaid, as an equine-assisted psychotherapy and learning facilitator, therapeutic riding
instructor, equine behaviour consultant, clinical animal behaviourist, riding instructor, horsemanship coach, horse trainer, equine
bodyworker or energy worker, animal communicator, veterinarian or veterinary technician, etc.).

**The 2026 Level 1 cohort is the last year that new assistants will be accepted to the Assistant Track without having graduated
from the EQUUSOMAR® training first. Applicants must have received exceptional acceptance to join the Assistant Track prior to
the date this Addendum comes into effect. These new assistants must complete Level 2 as a paying student first before assisting
at Level 2. All other interested individuals must meet the criteria in the left-hand column. See the January 20, 2026, Payment and
Progression Policy Addendum to the 2024 Team Member Policies Handbook for additional details.

***Submission of an electronic copy of their official SEP certificate is required; payment receipts do not prove SEP status.

Level 1 Assisting Process

e All assistants will complete the registration process each year they plan to assist with the EQUUSOMA®
program, including signing the Team Member Agreement. New assistants are required to purchase and
complete the Assistant Training Module videos (if they have not already done so) prior to assisting.
Additional requirements may apply, as outlined in the revised Payment and Progression Policy
Addendum to the 2024 Team Member Handbook (January 20, 2026).

¢  For new assistants without EQUUSOMAR® training:

o Level 1 Theory Modules 1 and 2 (including all training videos and materials) must be reviewed in
sequence prior to attending Level 1 Practice Module 1 for the first time. These modules must be
completed prior to proceeding to Level 1 Theory Module 3.

o Level 1 Theory Module 3 (including all training videos and materials) must be reviewed prior to
attending Level 1 Practice Module 2 for the first time. All student policies related to program
progression, attendance, make-up time, deferrals, and abandonment apply.

e When updated versions of the Theory Modules are released, assistants must review them to stay current
and support the integration of their learning.

e Prior to each Practice Module, all assistants attend an online preparatory team meeting, which is
recorded in case anyone is unable to make it due to extenuating circumstances.

e There are daily team meetings (held either before or after each training day) that assistants are required
to attend. The timing of the daily team meetings will depend on the daily schedule. These meetings are
not recorded.

e Additional policies pertaining to the Assistant Track can be found in the revised Additional Training
Assistant Policies Addendum and Payment and Progression Policy Addendum (both dated January
20, 2026).

LEVEL 2 ASSISTANT TRACK

During Level 2 in-person Practice Modules, general assistants have similar roles as during Level 1 in terms of
supporting the Home Herds, practice rounds, and discussion pods. They not only track student and equine
nervous system states but also their own, that of the rest of the training team, and the group field as a whole. On
occasion, assistants may facilitate a group of students in an experience, co-facilitate with a student in the
practitioner role, or may step in entirely in cases requiring more specific intervention for the human or equine
“lender(s)"”. Assistants also support the faculty with a variety of logistical, administrative, and practical tasks to
ensure that the Practice Module runs smoothly. These include but are not limited to set up, tidying, snacks, dishes,
running errands, helping with equine care, and tear down at the end of the event.
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LEVEL 2 ASSISTANT ELIGIBILITY CRITERIA

Applicants With EQUUSOMAR® Training Eégﬂ;?:;:gi;?:;g

e EQUUSOMA® Level 1 General Assistant approval, AND: e Completion of the EQUUSOMA®
Level 2 training modules as students

e Have assisted through 1 full cycle of the EQUUSOMA® . o
is required

Level 1 program as a General Assistant, AND:
e EQUUSOMAR faculty letter of recommendation, AND:

e  Submission of an updated résumé/CV

These applicants were previously known as Shadow Assistants in the 1°
Edition of the Team Member Policies Handbook (2024). This term and the
previous criteria and policies pertaining to Shadow Assistants are no
longer applicable.

*Any new 2026 assistant who received exceptional acceptance to the Assistant Track prior to the date of this Addendum who is
learning the Level 1 material during their mentoring period must complete the Level 2 training modules as a student first prior to
assisting for Level 2. These individuals are not required to graduate from the EQUUSOMA® program (i.e., obtaining the Level 1
and Level 2 Certificates of Completion) to assist at Level 2; however, graduation is required to obtain approval to join the
Approved Provider Tracks to offer credited personal sessions and case consultations to EQUUSOMA® students.

Level 2 Assisting Process

e All assistants will complete the registration process each year they plan to assist with the EQUUSOMA®
program, including signing the Team Member Agreement. Some additional requirements may apply as
outlined in the revised Payment and Progression Policy Addendum to the Team Member Handbook
(January 20, 2026).

e When updated versions of the Theory Modules are released, assistants must review them to stay current
and support the integration of their learning.

e Prior to each Practice Module, all assistants attend an online preparatory team meeting, which is
recorded in case anyone is unable to make it due to extenuating circumstances.

e The assisting team will meet in person at the facility the day before Day 1 of the Level 2 Practice
Module(s) to connect, orient to the venue, meet the equines and other animals, and help with any set up
tasks prior to the module.

e There are daily team meetings (held either before or after each training day) that assistants are required
to attend. The timing of the daily team meetings will depend on the daily schedule. These meetings are
not recorded.

e Additional policies pertaining to the Assistant Track can be found in the revised Additional Training Assistant
Policies Addendum and Payment and Progression Policy Addendum (both dated January 20, 2026).

e  Once they have received approval to be a general assistant and are no longer in the mentoring period,
assistants can work towards the requirements for becoming an approved provider of personal sessions
and consultations for EQUUSOMA® students (see the 2024 Policies Handbook — Team Member Edition
for details).

ASSISTING TEAM SELECTION

The final selection from the pool of approved assistants to assemble assisting teams for specific Practice Modules
will be up to the individual faculty member teaching that module, in collaboration with EQUUSOMA®'s founder, if
necessary. There is no guarantee that an assistant will be selected for a specific team or module. Assistants will
indicate their availability to assist on the Jotform survey they will be sent in advance and may register to assist via
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the provided registration link when the assistant registration process opens, provided they have not been
informed otherwise. Any registration without prior invitation by the founder, an EQUUSOMA® faculty member, or
the program liaison may be subject to cancellation, and those assistants may be asked to leave a module they
have not been invited to attend.

When there are more available registered assistants than required to support a particular cohort, selection may
proceed in order of priority depending on which and on how many of the following criteria apply to each assistant:

TRAINING AND EXPERIENCE ADDITIONAL CONSIDERATIONS ‘

o EQUUSOMA® faculty or faculty in training e EQUUSOMA® approved personal session

. ) and/or case consultation provider status
e Experienced Level 2 assistant

o e Somatic Experiencing® approved
e New to assisting at Level 2 P . g‘ PP
personal session provider status

e Experienced Level 1 assistant . . .
P e  Ability to commit to an entire cohort or an

e New to assisting at Level 1 entire module

e Experienced SE™ assistant e Ability to speak a language that is
e EQUUSOMA® Practitioner or Graduate relevant to the cohort in question
e Somatic Experiencing® Practitioner

e Completion of EQUUSOMA® Level 2 modules

e Completion of Somatic Experiencing® Advanced
Level modules

Should there not be enough general assistants for a given cohort, the faculty member teaching the live modules
may take on the role of general assistant as necessary. Similarly, in exceptional cases, some new mentored
assistants may take on duties usually reserved for general assistants if there are not enough of them available.

Exceptional Acceptance

On occasion, assistants may be accepted on an exceptional basis to ensure there are enough to support a
particular cohort. Such exceptions are not a guarantee and do not relieve the individual from completing the
other Assistant and Approved Provider Track requirements (exceptional acceptance does not confer general
assistant approval status but may involve duties normally performed by general assistants).

Beyond what was described above, the following are additional examples of individuals who might receive
exceptional acceptance to assist, who would normally complete the EQUUSOMA® program as students first:

e  Somatic Experiencing® Practitioners with little to no equine experience could be selected on an
exceptional basis to join a Level 1 assisting team given those Practice Modules take place online. To be
approved as a general assistant at Level 2, they must complete the Level 2 training modules as a student
first. Additional training and experience with equines may also be required to be able to assist
independently at Level 2, or they will be paired with a general assistant with equine experience during
practice rounds. These assistants will be ineligible to join the EQUUSOMA® Approved Provider Tracks
without having graduated from the program (i.e., having obtained the Level 1 and Level 2 Certificates of
Completion). These assistants might be able to provide personal sessions to EQUUSOMAR® students if
they have approved session provider status at the Advanced Level via Somatic Experiencing®
International or one of its international affiliates. However, they must still graduate from the
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EQUUSOMA® program and complete the other requirements to be approved as an EQUUSOMA®
consultation provider.

e Experienced Level 2 EQUUSOMAR® assistants who do not meet any of the criteria set out above who
were granted exceptional acceptance during the original 2019 launch could be selected on an
exceptional basis to join a Level 2 assisting team. These assistants may take on general assistant duties as
appropriate, whether solo or by being paired with another assistant who is either an SEP and/or has
graduated from the EQUUSOMA® program. These assistants will be ineligible to join the EQUUSOMA®
Approved Provider Tracks without having graduated from the program (i.e., having obtained the Level 1
and Level 2 Certificates of Completion).

These exceptionally accepted individuals will not have to repeat those modules as an EQUUSOMA® student:
their involvement in the module in an assisting role will count towards the completion of the EQUUSOMA®
training program as a student, should they choose to complete the Certificate Track requirements and graduate.

Effective February 20, 2026, this Addendum update replaces the General Assistant Track Policy and the Shadow
Assistant Policy, and also replaces portions of the Additional Training Assistant Policies listed in the EQUUSOMA®
Policy Handbook — Team Member Edition (2024), on the EQUUSOMA® website, in the eLearning Portal, and in all
other locations that reference the training process. The rest of the EQUUSOMA® website and the elLearning Portal
will be gradually updated over time to reflect this policy update.
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